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UN3eBHPEeOHU MepKu, NpusioXumMu CrpsiMo
mpydoeume  nNpasoOOMHOWEHUsI  8b8
epb3Ka C op2aHu4YaeaHe u npeodosisieaHe
Ha nocneduyume om COVID-19

Ha 24 mapt 2020r. B 6pont Ne 28 Ha [ObpxaBeH
BECTHUK Oelue nybnukyBaH 3akoH 3a Mepkute u
JencteMaTa  nNo BpemMe Ha  M3BbHPEeOHOTO
nonoxeHve, obsiBEHO C pelleHve Ha HapogHoTo
cbbpanne ot 13 mapt 2020 r. (,3akoH 3a
MepKuTe®).

3aKkoHbT 3a MepkuTe, C U3KIIOYEeHMEe Ha
onpegeneHn B Hero TEKCTOBE, KOUTO He KacasaT
TPYAOBUTE N OCUTYPUTESTHN OTHOLLEHWS, BNU3a B
cuna ¢ obpaTHo gencTeme, cuuTaHo ot 13 mapTt
2020r. (Ha4anoTo Ha U3BBLHPEAHOTO MOJIOKEHME)
W ce npunara 4o HeroBaTta OTMSHa.

Hapen ¢ pegvua apyr  Mepku, Lensuim
npegnasBaHe, OrpaHM4YaBaHe W MpPeodonsaABaHe
nocrneanuuTe oT pasnpocTpaHEHMETO 1 3apasaTta
c Bupyca Ha COVID-19, 3akoHbT 3a MepkuTe
npegswkoa BPEeMEHHU  MepKu, Kacaeluu
TPYAOBOMNMpPaBHUTE OTHOLUEHUSA, BKITHOUYNTENHO
nameHeHus B Kogekca Ha Tpyaa u Kogekca 3a
couMarnHo ocurypsiBaHe.

C uen ob6obueHne, Bb3MOXHOCTUTE Ha
pabotogatenda no BpeMe Ha W3BbHPEAHOTO
NMonoXeHue ca KakTo crnepBa:

1) epHoOCTpaHHO Oa BbBeae HapoMHa paboTa 1
paboTta OT pa3cTosiHMe, KbAeTo ToBa €
Bb3MOXHO (BX. Pasgen 1 no-gony);

2) pa npeyctaHoBu paboTarta Ha
npeanpusaTUETO, Ha YacT OT NpeanpuaTMeTo
N1 Ha oTAENHN paboTHULM U CRYXUTENu 3a
uenust nepuod WnM 3a 4acTt OT Hero - Ao
OTMsiHaTa Ha N3BbHPEOHOTO MONOXEeHMe (BX.
Pasgen 2 no-gony);

3) [a yCcTaHOBW 3a uenus nepuog Ha o0sBEHO
N3BBHPEAHO NONOXEHWEe UMK 3a YacT OT TO3u

Emergency measures applicable to the
labour relations with regard to mitigation
and overcoming of the consequences of
COVID-19

On 24" March 2020 in No. 28 of the State Gazette
the Law on the measures and actions during the
state of emegency, declared on 13" March 2020
by decision of the National Assembly has been
published (the “Law on the Measures”).

The Law on the Measures with exception to certain
texts which do not refer to labour and social
security matters has entered into force
retroactively on 13" March 2020 (beginning of
the emergency period) and shall be in effect until
lifting of the state of emergency.

In addition to a number of other measures aimed
at preventing, mitigation and overcoming the
effects of the spread and infection of the COVID-
19 virus, the Law on the Measures provides for
temporary measures regarding employment
relations, including amendments to the Labor
Code and the Social Security Code.

To summarize, the employer’s courses of action
during the state of emergency period are as
follows:

1) to introduce unilaterally work at home or
telework where this is possible (see Section 1
below);

2) tosuspend the work of the enterprise, part of
the enterprise or of individual employees by an
order - for the whole or for part of the
emergency period until the state of emergency
is lifted (see Section 2 below);

3) to introduce part-time work for employees
working full-time in the enterprise or in a
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nepvos HenbfHO paboTHO Bpeme 3a
paboTHULUMTE U CRyXUTenuTe, KoUTo paboTaTt
Ha NMbNHO paboTHO Bpeme B NpeanpuaTMeTo
nnu B HeroBo 3BeHO (BX. Pasgen 3 no-gony);

4) pa npegocTaBu eQHOCTPAHHO A0 eAHa BTopa
OT NaTeHusi roguLLIEH OTNYCK Ha CyXuTen,
koratTo nopagnm  06SBEHO  M3BBLHPEOHO
nonoXxeHve e npeycraHoBeHa paboTata Ha
npeanpuaTUETO, Ha YacT OT NPeanpuAaTUETO
UnNu Ha otaenHu cnyxutenn (Bx. Pasgen 4
no-gony).

OnpepeneHn Mepku ca npeaBuaeHn ¢ uen
nognomaraHe Ha paboTtogarenute 7
paboTHMUMTE M CRYyXUTENUTe U K3bareaHe Ha
npekpaTsBaHe Ha TPy4OBUTE NPABOOTHOLLIEHUS:

e [bpXaBHa dmHaHcoBa nomoLy, oT
HauroHanHus ocuryputeneH WHCTUTYT (BX.

Pasgen 5 no-gony);

e wu3meHeHns B Kogekca 3a coumanHo
ocurypsisaHe (BX. Pasgen 6 no-gony);

e 0e3 nmxBa B criyyan Ha 3abaea (Bx. Pasgen 7

no-gony);
1. BbeexdaHe Ha HadoMHa paboma u
paboma om pa3cmosiHue c

edHocmpaHeH akm Ha pabomodamens

Mpwn 065s1BEHO N3BbHPEOHO nonoXxeHwe
paboTtogatenaT Moxe Aa Bb3nara Ha Cryxuten
6e3 HeroBo cbrnacue ga M3BbpLIBa BPEMEHHO
HagomHa paboTta u/wunun paboTta oT pasctosHue. B
TO3M Cry4an ce U3MeHs camo MSICTOTO Ha paboTa,
6e3 ga ce NPOMEHAT ApyrnTe ycrnoBms No Tpy4oBUS
A0roBop.

MpomMsaHaTa Ha MSACTOTO Ha paboTa ce M3BbpLLBA
€HOCTPaHHO CbC 3anoseq Ha paboTogaTens. B
3anoBenTa ce onpeaensr:

e yCrOBMSiITA 3a W3BbLPLUBAHE HA HaZOMHa
paboTa, noco4yeHn B un. 1078, an. 2 oT
Kooekca Ha Tpyaa (a VIMEHHO:

separate unit of the enterprise for the whole
duration of the state of emergency or for part
of the duration (see Section 3 below);

4) to grant unilaterally half of the paid annual
leave to an employee, where the work of the
enterprise, part of the enterprise or individual
employees is suspended due to the declared
state of emergency (see Section 4 below).

Certain measures have been introduced with the
aim to facilitate the employers and the employees
and to prevent termination of employment
relationships:

e state financial support by the National Social
Security Institute (see Section 5 below);

e amendments to the Social Security Code (see
Section 6 below);

e no interest in case of a delay (see Section 7
below);

1. Introduction of work at home and remote
work by an unilateral order by the
employer

In the event of a declared state of emergency, the
employer may temporarily assign an employee
without his or her consent to perform work at home
and/or remote work. In this case, only the place of
work is changed without changing other conditions
of the employment contract.

The change of the work place is carried out
unilaterally by an employer’s order. The order
specifies:

e the conditions for carrying out work at home,
provided for in Art. 107c, para.2 of the
Labor Code (namely: place of work,
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MEeCTOHaxoXaeHue, TPYy4OBO
Bb3HarpaxaeHve, pen 3a Bb3naraHe WU
oTyMTaHe Ha paboTaTa, HauYMH 3a
cHabasiBaHe ¢ mMaTepuwanu, 3annaillaHe Ha
KOHCYyMaTtuBu, Apyrn cneunduyHu  3a
paboTtaTta ycnosus);

u/unu

e yCrnoBusiTa 3a M3BbpLUBaHe Ha paboTa OT
pascTosiHue, nocodeHun B Un. 107n, an. 2 ot
Kogekca Ha Tpyda (a UMEHHO - BbMpocuTe,
CBbp3aHN ¢ 060pyaBaHETO Ha CryXUTens un
HeroBaTa NOAOPbBXKKA).

M3BbH Bb3MOXHOCTTA 3a BbBeXAaHe Ha
HagoMHa pabota wwnu pabota oOT
pascTosiHue €0HOCTPaHHO oT
paboTogartenst (BMECTO, CbracHo obwuTe
pasnopenom, CbC  CbrnacueTo Ha
CNyXWUTens) BCUMYKM OCTaHanuM npaBa W
3abIHKEHNS Ha  pabortogatens u
CNyXuTens npu nonaraHe Ha HagoMHa
paboTa/paboTa OT pas3CcTosAHNE U YPeaeHn B
Kogekca Ha Tpyaa, octaBaT HENMPOMEHEHM
(B T.4. 3agbIIKEHNETO Ha paboToaaTens Aa
ocurypm NOAXOAALLM yCnoBsusi 3a
N3BbpLUBaHE Ha paboTaTa 1 30paBOCOBHU
n Ge3onacHW ycrnoBus Ha Tpyad, KOWUTO
CNYXUTENAT € ANTbXEH Aa cna3ga).

pabomama
U38BbHPEOHO
mpydoeo

2. lpeycmaHoesieaHe  Ha
nopadu 06si186eHO
nosioxxeHue. [lpaso Ha
eb3HazpaxdeHue

Mpw obsBeHO N3BbHPEaHO nonoxeHue
pabotogatenAatT  MOXe CbC  3anoBes Aa
npeycraHoBn pabotata Ha npeanpuATUETO, Ha
YyacT OT npeanpuaTMeTO WM Ha  OTAENHU
paboTHULM 1 CNYXXUTENKU 3a Lenus Nnepuoa, unm 3a
4YacT OT Hero - A0 OTMsHaTa Ha M3BbHPEOHOTO
NornoXeHuve.

Mpn 06sABEHO W3BBLHPEOHO MOSIOKEHUE €
Bb3MOXHO paboTaTa Ha MpeanpusiTMETO WUNKU Ha
yacT OT Hero fda Obde npeycTaHoBEeHa U CbC

remuneration, manner for work assignment
and work reporting, manner for supplying

with materials, office supplies
compensation, other  specific  work
conditions);

and/or

e the conditions for performing remote work,
provided for in Art. 107i, para. 2 of the Labor
Code (namely, issues related to the
equipment of the employee and its
maintenance).

Except the possibility to introduce work at home or
remote work unilaterally (instead of, pursuant to
the general provisions, with the consent of the
employee) all other rights and obligations of the
employer and the employee upon exercising of
work at home/remote work and stipulated in the
Labour Code, remain unaltered (including, the
employer’s obligation to ensure appropriate work
conditions and health and safety work conditions,
which the employee is obliged to follow).

2. Suspension of the work due to a declared
state of emergency. Right to remuneration

In the event of a declared state of emergency, the
employer may suspend the work of the enterprise,
part of the enterprise or individual employees by
an order - for the whole or part of the emergency
period until the state of emergency is lifted.

In case of a state of emergency, the work of the
enterprise or part of the enterprise may be
suspended by an order by a public authority. In this
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3anoBef Ha AbpxaBeH opraH. B To3m cnyvan
paboTtogatenaT e [OnbXeH [da He  aonycka
cnyxutenute o paboTHUTE UM MecTa 3a uenus
nepuoa Ha U3BbLHPEAHOTO MOSIOXKEHME.

N B pBata cnydas CnyxuTenat mMMa npaBo Ha
OpyTHOTO CW TpPydoBO Bb3HarpaxgeHve 3a
BpemMeTo Ha npeycTaHoBsiBaHe Ha paboTaTta. He ca
npeaBuMAEeHN pasnukn B obesleTeHneTo crnopen
nsgatens Ha akta 3a MnpeycTaHoBsiBaHe Ha
paboTaTa.

3. BneexdaHe Ha
epeme

Henb/IHO pabomHo

B npemgnpustTMeTo unM B HEroBO  3BEHO
paboTogatenaT MOXe [[a YCTaHOBM 3a Lenus
nepuog Ha 06sIBEHO M3BBHPEAHO MONOXEHNE UNn
3a YacT OT TO3W Nepuog HeMbIIHO paboTHO Bpeme
3a pabOTHULMTE U CNYXUTENNTE, KOUTO paboTAaT Ha
NMbNHO paboTHO Bpeme. lMpoaobiKUTENHOCTTa Ha
paboTHOTO BpeMe B TO3M Cry4yar He Moxe aa 6bae
no-marska OT MOSioBMHaTa OT 3aKOHOYCTaHOBEHaTa
3a nepuoa Ha nsyncnsisaHe Ha paboTHOTO BpeME.

CobrmacHo  gewnctBawmte wW OO MOMEHTa
pasnopenov Ha Kogekca Ha Tpyda
3aKOHOYCTaHOBEHOTO paboTHO Bpeme npu 5-
AHeBHa paboTHa ceamuua € C  HopmarHa
NPOABIMKUTESNTHOCT Ha CEAMUYHOTO paboTHO Bpeme
0o 40 yaca n Ha paboTHOTO BpeMe npe3 AeHst 4o 8
yaca. PaboTHOTO BpemMe Ha Cchnyxutenute Ha
HenbSTHO paboTHO BpeMe e No-Marnko B CpaBHEHME
C MeceyHaTa NpPOABLIMKUTENHOCT Ha pPabOoTHOTO
BPEME Ha CnyXutenute, KouTo paboTat no
TPYAOBO MNPaBOOTHOLLUEHNME Ha MNbfAHO pPaboTHO
BpeEMe B CbWOTO nNpeanpustue M u3nbiHaBaT
cblaTta unm cxogHa pabora.

BbBexgaHeTo Ha HenbniHO paboTHO Bpeme B
YCIoBMsiTa Ha M3BLHPEOHO MNONoXeHne cneaea aa
ce M3BbpWWM C MNWUCMEHa 3anoBej  Ha
paboTtogartensi, B KOSATO M3pUYHO Cce nocoyBar
CPOKbT 1 paboTHUTE MecTa, 3a KOUTO ce BbBexaa
HenbSIHO paboTHO BpeMe, U MPOObIMKUTENHOCTTA
Ha paboTHOTO Bpeme. B Tasu xunotesa He e
HeobxoamMmo paboTogaTtensaT na Jokaxe

case, the employer is obliged not to give access to
the employees to their work place for the whole
state of emergency period.

In both cases, the employee is entitled to his or her
gross remuneration for the duration of suspension
of work. There is no difference in the
compensation depending on the issuer of the
termination act.

3. Introduction of part-time work

In the enterprise or in a separate unit of the
enterprise, for the whole duration of the state of
emergency or for part of the duration, the employer
may introduce part-time work for employees
working full-time. In this case, the duration of the
working time may not be less than half of the
statutory duration for the period of calculation of
the working time.

According to the provisions of the Labor Code in
force up to the moment, the statutory working time
for a 5-day working week includes a normal weekly
working time of up to 40 hours and daily working
time up to 8 hours. The working time of part-time
employees is less than the monthly working time
of full-time employees in the same enterprise and
performing the same or similar work.

The introduction of part-time work in a state of
emergency shall be made by a written order by the
employer, which explicitly states the time period
and the job positions for which part-time work is
introduced, as well as the duration of working time.
In this case, the employer is not required to prove
a decrease of the workload, nor does the
requirement for prior coordination with the
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HamansBaHe obema Ha pa60Ta, HE Cce npunara un
M3NCKBAHETO 3a NnpeaBapuTesiHO CbriiacyBaHe C
npeacraBuUTeNINTe Ha paGOTHVILI,VITe N CNyxmtenum (I/I
CUHOUWKaITHUTE OpraHun3auumn, ako mma TaKVIBa) —
ycnoBusA, KOUTO A0 BJIM3AaHETO B CUIMa Ha 3akoHa 3a
MepKutTe KogekcbT Ha Tpyda n3nckeatle.

CovrnacHo un. 247 ot Kogekca Ha Tpyga pasMmepbT
Ha TpyOoBOTO Bb3HarpaxgeHwe ce onpegens
crnopeq BpemeTpaeHeTo Ha paboTarta. [JOKOnkoTo
BbBEXOAHETO HA HEMbfHO paboTHO Bpeme BOAM
00 HamarnsiBaHe Ha pabOTHOTO Bpeme, pasmepbT
Ha TPyOOBOTO Bb3HarpaxgeHuwe crnegea Cblo Aa
Obae CbOTBETHO NPEUIYNCIIEH.

4, lMpedocmaesiHe Ha omnyck npu o6s18eHO
U38bHPEOHO MOoJIoKEHUEe

PaboTtogatenar uma npaBo ga npegocTtasv 6o
edHa emopa om nameHusi rOAVLLEH OTMNYCK Ha
cnyxuten 6e3 HeroBo cbrnacue (Qopu ako He e
npugobun 8 mMeceua TpyAoOB CTax, KOeTO A0
BNMM3aHe B cuia Ha 3akoHa 3a MepkuTe Oelle
Heobxoaumo 3a e(pekTUBHO NON3BaHe Ha OTNyckKa),
KoraTto nopagu obsBEHO M3BBLHPEOHO NOMOXEHUe
CbC 3anoBef Ha paboTogaTtens unu cbC 3anoses
Ha ObpXaBeH OpraH e rpeycmaHogeHa paboTaTa
Ha npegnpuaTMEeTO, Ha YacT OT MNpeanpusTUETO
WX Ha OTAENHW CITYXUTENN.

MocoyeHOTO oOrpaHuYeHne 3a pasmepa Ha
nnaTeHusl roAuLLIEH OTMYCK, KOWTO paboTogaTenaTt
MOXe fga npegoctaBu M Ge3 cbrnacve Ha
CNyXuUTensl, cneAsa [ia ce npunara equHCTBEHO Lo
ce OoTHacs 3a OTrnycka, ObMMKUM 3a HacTosLlaTa
kaneHgapHa roguHa. OrpaHMYeHMeTo He 3acsara
HaTpynaH, HO HernoraceH nnaTeH roamMweH OTMnycK
3a NPEeAX0oaHN FOAVHN.

MNpoMeHuTe, HanpaBeHu CbC 3aKOHa 3a MEPKNUTE He
npeaBwxkaaT _Bb3MOXHOCT _paboTodartensT aa
NpefocTaBa Mons3BaHe Ha HernjameH ToAWLIEH

employees' representatives (and trade union
organizations, if any) apply - conditions that until
the entry into force of the Law on the Measures
were required.

According to Art. 247 of the Labor Code the
amount of labour remuneration is determined in
accordance with the duration of the work. To the
extent that the introduction of part-time work
results in reduced working hours, the amount of
remuneration would also be adjusted accordingly.

4, Mandating the use of paid annual leave in
case of a declared state of emergency

The employer has the right to grant half of the
paid annual leave to an employee without his or
her consent (even if he/she has not acquired the 8
months of service, which was required for the
effective use of the paid leave before entering into
force of the Law on the Measures), where due to
a declared state of emergency by order by the
employer or by a public authority, the work of the
enterprise, part of the enterprise or individual
employees is suspended.

The stated limitation on the duration of paid annual
leave that the employer may grant without the
employee's consent shall only apply in respect of
the leave accruing for the current calendar year.
The restriction shall not affect accumulated paid
annual leave for previous years that has not lapsed
by limitation.

The amendments made by the Law on the
Measures do not envisage an option for the
employer to provide unpaid annual leave without

oTnyck 6e3 cbrnacme Ha Cnyxmtens.

ColueBpeMeHHO, npu  06ABEHO  M3BBLHPEOHO
nonoxeHue pabotogatenart € AfbXeH ga ogobpu
Nnon3BaHeTo, KakTo Ha NnaTeH, Taka U Ha HennaTeH

the employee's consent.

At the same time, in case of a declared state of
emergency, the employer is obliged to grant both
paid and unpaid leave, if so requested by an
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OTNyCK, aKoO ToOBa € TMOUCKaHO OT CnyXuUTern,
nonagatl B €eaHa OT CriegHUTe Kateropumn:

° 6pemeHHa CIy>XUTerka Uinm CnyxuTerika B
HanpeaHan etan Ha nevyeHne nH-BUTpo,

e Manka UM OCUHOBUTENKA Ha gete Ao 12-
rogyiiHa Bb3pacT WM Ha pOete C
yBpexgaHe He3aBUCKMMO OT Bb3pacTTa My,

e CNyXuTen, KOWTO e camoTeH Oawa wunu
ocuvHOBUTEN Ha pOeTte Ao 12-roguwiHa
Bb3pacT WNU Ha pJeTe C YyBpexaaHe
He3aBMCUMO OT Bb3pacTTa My;

e CNyXuTen, KOWUTO He e HaBbplmn 18-
roguiiHa Bb3pacr;

e cnyxuTen C TpanHo HamaneHa
paboTtocnocobHocT 50 1 Haa 50 Ha cTo;

e TPYAOYCTPOEH CAYXMUTEN WNu CRyXuTen,
bonenysaly oT borecT, Aasalla nNpaBo Ha
Kpuna npuv yBosnHeHue no yn. 333, an. 1, 7.
3 o1 KT.

N B oBaTa noco4veHu Mno-rope criyyasi, a UMeHHO
nonssaHe Ha nnateH OTMYCK MO HapexaaHe Ha
paGoTtogatenss W Mons3eBaHe Ha nnaTeH unu
HennateH OTNYyCK MO MWCKaHe Ha CchnyxuTen,
nonagail B HAKOS OT W3OPOEHUTE KaTeropuw,
BPEMETO, MNpe3 KOeTo ce Monsea oTnycka, ce
npusHaBa 3a TpyaoB CTax.

5. Mepku 3a obrniek4yaeaHe Ha
pabomodamenume c o2ned u3bsizeaHe

Ha npekpamsieaHe Ha mpydosume
npasoomHouweHuUsl Ha 3ace2Hamume om
U386 bHPeOHOMOo nosnoxeHue
cayxumenu

Mo Bpeme Ha AencTBMeTO Ha 3akoHa 3a MepKUTe, HO
3a CpOK He no-Abnbr oT 3 Meceua (T.€. 40 13 toHK
2020r.), HauuoHanHWAT ocuryputeneH WHCTUTYT
(,LHOU) we npeBexga 60 % oT pasmepa Ha
ocuryputenHmns goxop 3a mecel siHyapu 2020 r. 3a

employee falling into one of the

categories:

following

e a pregnant woman or a woman in an
advanced stage of IVF;

e a mother or an adoptive mother of children
under 12 years of age or of disabled
children;

e a single father or an adoptive single father
of children under 12 years of age or of
disabled children;

e an employee under 18 years of age;

e an employee with 50 or over 50 per cent
permanent reduced capacity to work;

e reassigned employee and employee
suffering from a disease which entitles the
employee to protection upon dismissal
pursuant to Art. 333, para. 1, item 3 of the
LC.

In both cases above, namely, the use of paid leave
by an order by the employer and the use of paid or
unpaid leave at the request of the employee falling
into any of the above categories, the duration of
such leave shall be recognized as length of
service.

5 Measures to facilitate employers in order
to avoid termination of the employment
relationships with the employees
affected by the state of emergency

During the term of effectiveness of the Law on the
Measures but for a period not exceeding 3 months
(i.,e. until 13 June 2020), the National Social
Security Institute (“NSSI”) will transfer 60% of the
amount of social insurance income for January
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nvuaTa, oOCUrypeHu kato paboTHULM UK CRYXKUTENN
(He3aBMCKMMO OT xapakTepa Ha paboTaTa, OT Ha4MHa
Ha 3annawaHeTo 1 OT U3TOYHUKA Ha (bMHAHCMpaHe)
Ha  TexHuTe  ocuryputenu  (pabotogartenn).
Cpencteata we ce npesexgar or HOWM Ha
CbOTBETHUSI ocuryputen (pabotogarten), ako Tow
oTroBapsi Ha Kpumepuu, orpedesieHU ¢ aKkm Ha
MuHucmepckusi cbeem, kKolumo npedcmou Oa
610e npuem.

CobrnacHo 3akoHa 3a MepKuTe cpeacTeaTta Le ce
npesexgaT oT HOWM Ha npaBoumalLms ocuryputen
(paboTogarten) no 6aHkOB MbT B CPOK A0 5 paboTHU
AHV Bb3 OCHOBA Ha npegocTtaBeHa OT AreHuusTa no
3aeToCTTa NMCMeHa MHopmaums U Lie ca 3a cMeTka
Ha ¢oHg ,bespabotmua“  Ha  ObpPXKaABHOTO
00LLECTBEHO OCUTYPSIBAHE.

B cnyyanm uye ocuryputenat (pabotogaTtendar) He
n3nnatm  MbAHWA  pasMep Ha  TPygoBOTO
Bb3HarpaxaeHne Ha paboTHUUNUTE U CRYXUTENuTe,
3a KouTOo ca nonyyeHn cpeacrteata ot HOW,
ocuryputenat (paboTtogaTensT) € AnbXeH Aa mm
Bb3CTaHOBM.

6. lNpomeHu e Kodekca 3a couyuasiHoO
ocuzypsieaHe

Cbc 3akoHa 3a MepkuTe Cce BbBexgaTr WU
n3meHeHns B Kogekca 3a coumanHo ocurypsiBaHe,
Lenswm n3bsreaHe Ha HeraTMBHMTE Nocneanum 3a
OCUTypeHuTe nuua npu HenogaBaHe B CPOK Ha
HSAKOW BMAOBE AaHBYHO-OCUTypUTENHA
WHopMauLmMs, KakTo M paswupsiBaHe Ha
Bb3MOXHOCTUTE 3a NogaBaHe Ha [OKYMEHTWU Mo
€IeKTPOHEH MbT.

B uactHOCT, 3akoHbT 3a MepkuTe npeaBwxaa
crnvpaHe Ha HOpPMaTUBHO ONpedeneHnTe CPOKoBe,
npeaBuaeHn  3a  ocurypeHute  nuua n
neHcnoHepuTe, BbB BPb3Ka C NpunaraHeTo Ha vyact
I, rmasu ot IV pgo VIII ot Kogekca 3a couuarnHo
ocurypsisBaHe W OOMbIHUTENHW MNpaBuina OTHOCHO
HaynHa Ha noJasaHe Ha [OKYMEHTU - 3asBNeHus,

Xanbu wn [Opyrm OOKYMEeHTU BbB Bpb3ka C
napuiHmuTe obeslweTeHus, mannawiaHu oT
obuwiectBeHnTe oHOoBe, cCce nogaeat Mo

2020 for persons insured as employees
(regardless of the nature of the work, the method
of payment and the source of funding) to their
insurers  (employers). The funds will be
transferred from the NSSI to the respective
insurer (employer) if he/she meets the criteria set
out in an act of the Council of Ministers which
is yet to be adopted.

According to the Law on the Measures, the funds
will be transferred from the NSSI to the eligible
insurer (employer) by bank transfer within 5
working days on the basis of a written information
provided by the Employment Agency and will be at
the expense of the Unemployment Fund of the
state social security.

In case the insurer (employer) does not pay the full
amount of the salary to the employees for whom
the funds from the NSSI are received, the insurer
(employer) is obliged to reimburse them.

6. Amendments to the Social Security Code

The Law on the Measures also introduces
amendments to the Social Security Code aimed at
avoiding the negative consequences for insured
persons in the event that certain types of tax-
insurance information are not submitted within the
deadline, as well as expanding the possibilities for
submitting documents electronically.

In particular, the Law on the Measures envisages
the suspension of the statutory time limits provided
for insured persons and pensioners in connection
with the application of Part I, Chapters IV to VIII of
the Social Security Code and additional rules on
the manner of submission of documents -
applications, complaints and other documents
related to the monetary compensation paid by the
public funds shall be submitted electronically in
accordance with the Law on Electronic Document
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eneKkTpoHeH NbT MO pega Ha 3akoHa 3a
€NEeKTPOHHUS  [JOKYMEHT U ENeKTPOHHUTE
YOOCTOBEPUTENHU  YCnyr, C  MepcoHarneH
NOEHTUMMKALUMOHEH KOO UMM 4Ype3 nuLEeH3NpaH
nowieHckn onepatop. [locoyeHuTe  BuOoBe
[AOKYMEHTW, ako 6baaTt nogageHn oo 14 gHu cnepn
OoTMsSHaTa Ha W3BBLHPEOHOTO MONIOXKEHUE B
CbOTBETHOTO TEpUTOpPWanHO MoAerneHne Ha
HaumoHanHna ocuryputeneH UHCTUTYT, CbLUO Lie
ce cMmsTaT 3a NoJaaeHu B CPOK.

He <ce npedeuxda omcpo4yeaHe unu
pa3cpoy4yeaHe Ha ocu2ypumesiHu 3a0bJ/DKEeHUs],
OB/HKUMU om ocuzypumenume

(pabomodamenu) eb8 e6pb3ka C mpyoosu
npaeooMHOWEHUs.

7. OmnadaHe Ha nuxeama npu 3abaea

[lo oTMsiHaTa Ha M3BBLHPEOHOTO MOSIOXKEHME HsAIMA
Aa ce npunarat nocneguuuTe OT 3abaBa 3a
nnaiwiaHe Ha 3agb/PKEeHUss Ha  4YacTHOMpaBHU
cybeKkTW, BKIMIOYMTENHO JMXBU M HEYCTOWKM 3a
3abaga.

OT npuetoTo CbC 3akoHa 3a MEPKUTE HOBO
npaBuno cnegesa, 4e — 3a nepuoga Ha
M3BbLHPEOHOTO TMOSfioKeHMe - Hama da ce
HauMcnsBaT NIMXBU BbPXY Ob/MKUMU, HO 3abaBeHn
nnawaHua oT cTpaHa Ha pabotogatens (unu
CNyXXuTens) KeM gpyrata ctpaHa no TpygoBOTO
NpPaBOOTHOLLEHNE (Hanp. nnawaHe Ha
obesleTeHna npu npekpaTaBaHe Ha TpPyaoB
OOroBOp, APYr1 AbIMKMMU OT paboTogaTtens unu
CNyXuUTensa nnawiaHuss Ha  3aKOHOBO  UNn
OOroBOPHO OCHOBaHMeE).

8.  [dpyau epemeHHU MepKu

MWHUCTBLPBLT Ha 34paBeonasBaHETO OCBEH Mo
3akoHa 3a 34paBeToO MOXe Ja BbBexaa U Apyru
BPEMEHHU MEPKN U OrpaHnYeHus, onpeneneHn B
3aKOH, BKIIOYMTENHO TakMBa, Kacaelun TpyaoBuTe
NpPaBOOTHOLLEHWS.

and Electronic Certification Services, with a
personal identification code or through a licensed
postal operator. These types of documents, if
submitted within 14 days after lifting of the state of
emergency in the respective territorial division of
the National Social Security Institute, will also be
considered to have been filed within the deadline.

No deferral or rescheduling of obligations for
social contributions which are due by the
insurers (employers) in relation to labour
relationships is envisaged.

7. Nointerestin case of a delay

Until lifting of the state of emergency, the
consequences of late payment of the obligations
of private entities, including interest and late
payment penalties, will not apply.

Considering the new rule adopted by the Law on
the Measures, it follows that - during the state of
emergency - no interest will be charged on due but
delayed payments by the employer (or the
employee) to the other party to the labour
relationship (e.g. payment of benefits for
termination of employment contract, other
payments due by the employer or the employee on
legal or contractual basis).

8. Other temporary measures

The Minister of Health may, in addition to the Law
on Health, introduce other temporary measures and
restrictions specified by law, including those
concerning employment.
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Taka Hanpumep cbc 3anoseg Ne P[O-01-
143/20.03.2020r. Ha MwuHucTbpa Ha
34paBeonasBaHeTO € BbBEAEHO M3MCKBaHe 3a
n3gaBaHe Ha cnyxebHa benexka oT
paboTtogartens, B Cnyyah Ha HEOTNOXHOCT Ha
MbTyBaHe, HaNOXEeHO OT nonaraHe Ha Tpya B
HaceneHo MACTO OT Apyr obracTteH LEeHTbP.
M3uncksaHeTo e B cuna ot 21 mapTt 2020r.

Tosa Kpamko  pbkogoOCmMEO uUMa  camMo
UHopmayuoHeH xapakmep. CbObpxawama ce 8
Heao uHgopmayusi He npedcmasersiea

usyepriamesniHo uacredgaHe unu rnpaseH cbeem u
Mo HUKaKkb8 HayuH He Moxe Oa 3amecmu
npoghecuoHanHusi npaseH Ccb8em  OMHOCHO
KOHKpemeH Kasyc.

UHgopmauyusma e npedcmaseHa Ha 25 mapm
2020 2. C oened OuHamuyHama obcmaHoeKka u
passumue, crnedeme 3a akmyanusayuu Ha
Hawama uHmepHem cmpaHuua Www.dgkv.com

For example, the Order No.P[O-01-143/
20 March 2020 of the Minister of Health requires
that an employment note is issued by the employer
in the event of work-related urgency to travel a city
from another regional center. The requirement is
effective as of 21 March 2020.

This brief guide is for information purposes only.
The information contained in it does not constitute
exhaustive research or legal advice and in no way
can it replace professional legal advice on specific
cases.

The information in this document was presented on
25 March 2020. In view of the dynamic situation and
developments, stay tuned to our website at
www.dgkv.com.

Exunbm Ha [J KB ocmaesa Ha pa3roJioxeHue 3a
noseye uHgopmauyusi.

E:dgkv@dgkv.com
T: +359 2 9321 100

The DGKV team remains available for more
information.

E:dgkv@dgkv.com
T: +359 2 9321 100
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